
Attendant
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2023  

Updated On: Jun 30,
2023

Job Description

Assist with cleanliness of hotel, perform other sanitary and cleaning duties as needed; clean and
service guest rooms, resort common areas and other assigned sections; remove and change bed
linens, vacuum, dust, clean bathrooms, restock carts with cleaning supplies and work with cleaning
chemicals; polish silver accessories and metalwork, such as fixtures and fittings; clean, press, sort,
count and mark cleanlinens and store them in linen closets; prepare rooms for meetings and arrange
decorations, media equipment, and furniture for social or business functions; remove debris from
driveway, hallways, resort common areas and swimming pool areas; maintain pool and spa
cleanliness; sort clean linens and store them in linen closets located in Spa; retrieve clean towels
from laundry and deliver clean towels to guest lounge chairs and towel stands on pool decks and
locker rooms for pool and spa; and, assist service staff with overall cleanliness of spa and pools in
keeping the deck and spa locker rooms.

Credentials Needed

Must be able to lift, pull or push between 30 to 50 pounds of equipment or trash.

Must be available to work all shifts, including weekends, evenings, overnights and holidays.

Job Overview

Job Type

Full Time

Permanent/Temporary

Temporary

Internship

No

Shift(s)

Rotating Shift

Other Shifts

Rotating shift times include 8am to 4:30pm and 2:30pm to 11pm.

Average Hours Per Week

40

Overtime

Available

Affirmative Action Job

No



Green Job

No

H-1B, H-2A, or H-2B Recruiting

H-2B Recruitment

Is there a formal program for training new employees?

No

Apprenticeship

No

Remote Available

No

Travel Required

No

Is driving an essential function of this job?

No

Is accessible by public transportation?

Yes

Pay Type and Salary

Wage Range

Wage: $16.00 to $20.00 dollars per hour

Additional Wage Information

Based on experience. Employees will be paid 1½ times their hourly rate for overtime.

Additional Information

Other Benefits

Transportation and subsistence to the place of employment: If worker completes 50% of the work
contract period, the employer will arrange and pay directly for the reasonable costs of
transportation and subsistence using the most economical and reasonable common carrier for the
distances involved from the place of recruitment to the place of work. Upon completion of the work
contract or where the worker is dismissed earlier, the employer will provide or pay for worker's
reasonable costs of return transportation and subsistence back home or to the place the worker
originally departed to work, except where the worker will not return due to subsequent employment
with another employer or where the employer has appropriately reported a worker's voluntary
abandonment of employment. The amount of transportation payment reimbursement will be equal to
the most economical and reasonable common carrier for the distances involved. Daily meals will be
provided at a rate of $14.00 per day during travel to a maximum of $59.00 per day with receipts.

Contact Information



SUE CARTER , Assistant Director of Talent & Culture

7575 East Princess Drive, Scottsdale, Arizona 85255

(480) 585-4848

(480) 585-5130

scp.talentandculture@fairmont.com

mailto:scp.talentandculture@fairmont.com
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